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Fire Safety—What you need to know  

There were more than 17000 
fires in workplaces in 2013/14 
resulting in 17 deaths and 
more than 1000 casualties.   
 

A fact frequently overlooked is 
that it is estimated that 40% of 
businesses never recover after 
a fire so the future of the   
company and the jobs it      
provides are at stake if you 
overlook fire safety.  
  

Carry out a fire risk          
assessment 
As with other risk assessments 
you must consider the hazards in 
the workplace; who might be 
harmed and the existing controls 
before identifying what extra 
steps to take (the significant  
findings).  Consider the fire    
triangle when identifying        
hazards. 
 

The Fire Triangle 

Be methodical 
 

There are a considerable     
number of considerations when 
reviewing controls and these will 
vary from workplace to         
workplace.  For example a care 
home will require very different 
controls than a fish and chip 
shop.  A methodical approach is 

required in considering the   
nature and extent of fuels and 
the possible ignition sources.  
Arson must also be considered 
as it is a major cause of     
workplace fires, so security and 
waste disposal will form part of 
the assessment. 
 

Templates can help 
NWMS carry out many fire 
risk assessments (contact us 
if you want our assistance).  
We make use of a template 
as do leading fire risk       
assessors but they are only a 
tool.  Contracted customers 
can find the basic template 
we use in our online docu-
ment library. 
You will need to consider: 
* Heating and electrical 
equipment and their       
maintenance 
* Smoking  arrangements 

* Lightning protection 
* Waste storage & 
disposal 
* Housekeeping 
* Structure of the 
building and security 
* Fire detection & 
Warning including 
adequacy and    
maintenance 
* Means of escape 
* Lighting 
*Signage 
* Fire fighting Equip-

ment 
*Planning for an Emergency 
including training, drills and 
evacuation plans 
 

Planning for an Emergency  
Often in the risk assessments 
that we carry out this is the 
weakest area.  What if there 
was a fire on the night shift?  

When was the last fire drill and was 
a written record kept with required 
improvements to a timescale?  If the 
drill was below standard, it should 
be repeated until a satisfactory    
response is achieved?  Have drills 
been carried out on all shifts?  Are 
there sufficient staff trained to     
respond in the event of a fire?  

NWMS provide fire training       
including training in use of fire 
extinguishers on the live fire rig  
pictured above.  Contact us for 
further details.  
 

The Fire Logbook 
Your logbook should contain the 
records of testing and maintenance 
relating to fire safety and may also 
contain the fire training records. 
 

Review 
Review your assessments annually 
with a thorough review/revision at 
least every 3 years. 
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Couple/uncouple trailers      
correctly warns HSE 
# 

HGV drivers are frequently  
putting lives at risk by not   
following basic safety           
procedures when coupling and 
uncoupling vehicles, the HSE 
warned last month. 

The regulator urged action to avoid 
a repeat of an incident in January 
2015 when a 20-year-old died. 
 

Road worker Dale Pentney was 
crushed by an HGV tractor unit 
which unexpectedly rolled back-
wards as driver Anthony Smith was 
in the process of connecting his 
tractor unit to another parked trailer 
 

Mr Pentney sustained major head 
injuries and died at the scene.  
Smith was sentenced to 12 weeks’ 
imprisonment suspended and dis-
qualified from driving for 12 months 
 

The investigation found that Smith 
failed to apply the parking brake of 
the tractor unit before he left it and 
failed to follow coupling procedures 
 

HSE inspector Melvyn Stancliffe said: 
“This was a tragic and wholly avoid-
able accident.  It shows how danger-
ous situations can develop very 
quickly. These coupling / uncoupling 
incidents – known as ‘runaways’ or 
‘rollaways’ – are all too common.” 
 

“Many vehicles are fitted with visual 
and audible parking brake warning 
alarms, and if they are not fitted, 
hauliers should consider retrofitting 
them to their tractor units as HSE 
considers it reasonably practicable to 
do so. These alarms must never be 
ignored. Drivers must ensure they 
correctly apply the tractor unit parking 
brake before exiting the cab and 
then follow safe decoupling and 
coupling procedures.” 

Image:Ray Forster, Creative Commons 

News 
Six figure fines becoming the 
norm as new sentencing 
guidelines kick in 
 

In the last issue of Safety Up-
date , we reported on the new 
Sentencing Guidelines that 
came into force for health and 
safety offences on 1 February.  

 
We said then that they would    
dramatically increase the fines that 
companies would receive for 
health and safety offences and 
that is clearly proving to be the 
case.  There are two large six-
figure fines detailed in the court 
cases on Page 4.  Other signifi-
cant fines since February have 
included: 
 
• Travis Perkins fined £2 

million after customer run 
over in car park 

• Frozen food giant McCain 
has been fined 
£800,000 for safety       
failings after an engineer 
nearly lost his arm in a 
conveyor belt 

 
• BT has been fined 

£600,000 after two of its 
employees were seriously 
injured in falls from height  

 
The new guidelines mirror the  

sentencing guidelines for          
environmental offences with a 
clear framework based on    
company turnover; potential 
harm; culpability and aggravating 
or mitigating factors.     
 
For a long period of time environ-
mental offence have seen stiffer 

penalties 
than health 
and safety 
offences 
but those 
days     
appear to 
be over. 
 
The aim is 
to make 
clearer, 
more   
consistent 
guidelines 
and im-
pose   

penalties on organisations which 
are fair, proportionate and have 
sufficient economic impact.  For 
more details on these significant 
changes see http://
www.sentencingcouncil.org.uk/ 

£3000 insurance  
saving 

 
One NWMS client re-
cently saved over 
£3000 on their liability 
insurance renewal due 
to our safety work and 
our insurance broker 
contacts.   
 
Contact NWMS on 
01257 464940 to see 
how we can help you 
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Can you believe it?  

 
At Safety Update we believe 
that a picture paints a      
thousand words.   
 

 

Confined Spaces work    
requires many precautions 
including gas testing and 
suitable emergency rescue 
plans—clearly absent here!    

A laminated A4 version of 
this photo is available to 
NWMS clients for their 
safety  notice board.     
Contact details on the back 
page. 
 
_______________________________________________ 

 

In the next issue of 
Safety Update 

_______________________ 
 

 
Feature: Getting the safety 
message across—
Workforce communication 
 
Another crazy safety photo in 
the Can you believe it? Series 
 
……...plus all the latest safety 
news, court cases and 
changes to regulations 
____________________________ 

We’ve voted to Leave—
what does it mean for     
Health and Safety?  

 

In the opinion of Safety Update 
there will only be modest changes 
to our health and safety regime 
following Brexit and nothing in the 
short-medium term.   

It should be remembered that after 
2010, the coalition government, to 
fulfil a promise of David          
Cameron’s to slay the health and 
safety “dragon”, ordered more 
than one review of health and 
safety legislation in the UK which 
concluded that the existing legal 
framework was working well. 
 

While a 2010 report from Policy 
Exchange showed that 41  of 65 
sets of safety regulations between 
1997 and 2009 arose from the EU, 
if the UK is to continue to trade 
freely with the EU then we will 
need to meet the minimum safety 
standards expected. 
 

Some EU legislation, for example 
the Artificial Optical Radiation   
Directive is superfluous as controls 
are contained in other legislation 
and so some Regulations such as 
the Control of Optical Radiation at 
Work Regulations 2010 may well 
be scrapped.  Simplifying the    
forest of Regulations will generate 
some savings to business but they 
are likely to be modest.  Other 
changes hinted at by the UK in the 
past have included repealing the 
requirement on employers to meet 
the costs of eye tests for users of 
display screen equipment.   

There are three areas which 
may see change which are 
more significant: 

• Reducing the regulatory 
burden on small and/or 
“low risk” businesses 

• Changes to the Working 
Time Regulations which 
are estimated to cost 
over £4 billion a year 

• Changes to Agency 
Worker Regulations 

 

However, given the potential 
for changes in these areas to 
give the UK a competitive    
advantage, Safety Update   
expects strong resistance from 
EU countries during exit      
negotiations. 
 

New EU PPE Regula-
tions passed—Will   
they be implemented?  
Given the article above Safety 
Update considers it highly 
probable that there will be no 
change and that the new EU 
PPE regulation which became 
law on 21 April will be fully en-
acted by the completion of the 
2 year transitional period in 
April 2018.   
 

The Regulation reclassifies 
some categories of PPE and 
requires a declaration of     
conformity for all products on 
the market and extends the 
responsibility for compliance to 
the end users.  Given that 
these changes relate to       
facilitating trade across borders 
then the UK is likely to retain 
them. 



SAFETY UPDATE         SUMMER 2016 

 
Safety Update is published 3-4 times a year by: 
Northwest Management Solutions Ltd, The Retreat, Cob bs Brow Lane, Newburgh,  
Wigan, Lancashire, WN8 7ND . 
NWMS specialise in tailored safety solutions to smal l and medium-sized businesses. 
Tel: 01257 464940  Fax: 01257 462147 
e-mail: enquiries@nwmanagementsolutions.co.uk  www.nwmanagementsolutions.co.uk 
Registered in England & Wales No: 4817845 

Round-up from the courts 
Unsafe goods stacking 
kills warehouse worker 
 

The importance of ensuring 
safe stacking of goods and 
the response in the event of 
a collapse has been under-
lined after a Plymouth    
company was fined £500,000 
when an employee was 
killed when a stack of boxes 
of frozen fish fell on him. 

Tomas Suchy, 22, an          
employee of Interfish Limited, 
was helping to clear up a fallen 
stack of frozen fish boxes in 
one of the cold store areas 
when there was another fall of 
stock which struck him. He 
received multiple and severe 
injuries which proved fatal. 
 

An investigation by the Health 
and Safety Executive (HSE) 
into the incident, which oc-
curred in October 2013, found 
there was no safe system of 
work or instruction to staff on 
how pallets should be stored. 
There was no written proce-
dure for dealing with falls of 
stock when they occurred. 
 

HSE inspector Emma O’Hara 
said after the hearing: “Safe 
stacking of stock is a cross-
industry necessity and can 

often be overlooked when con-
sidering safe systems of work. 
Duty holders need to ensure that 
they are stacking safely and that 
they have a plan for dealing with 
any unforeseen circumstances 
such as a fall of stock.” 
 

Young worker loses finger 
on poorly guarded drill  
 

A Cumbrian lead crystal  
manufacturer has been fined 

after an employee, Laura 
Ponsford, who was 21 at 
the time of the incident 
in February last year, 
had the middle finger of 
her right hand torn off 
while operating a drill to 
widen the neck of a 
glass bottle. 
 

Preston Crown Court 
heard the investigation by 
the HSE into the incident 
at Greatdale Ltd (trading 

as Cumbria Crystal) in Ulverston 
found the firm had failed to pre-
vent operatives from accessing 
dangerous parts of machinery. 
 

The court heard on the afternoon 
of 20 February 2015, she was 
using a ‘pillar drill’ to widen (or 
ream) the neck of a glass bottle. 
The chuck and reamer were un-
guarded.  Mrs Ponsford was 
wearing latex gloves while per-
forming this task, however the 
glove on her right hand became 
entangled within the rotating 
parts of the reamer resulting in 
the middle finger of her hand 
being severed. 
 

She underwent 10 hours of sur-
gery to reattach the finger but 
unfortunately she was later told 
the operation had not been suc-
cessful and had to undergo a 
further operation in March 2015 

to have the finger surgically ampu-
tated to below the second knuckle. 
 

The company pleaded guilty to 
breaching Regulation 11(1) of the 
Provision and Use of Work Equip-
ment Regulations 1998 and was 
fined £15,000. with costs of £3,000 
awarded to HSE. 
 

After the hearing HSE inspector 
Leona Cameron said: “This inci-
dent could have been prevented 
simply by providing guarding to 
prevent access to dangerous parts 
of the machine.  NWMS can as-
sist with compliance checks on 
your machinery. 
 

Lack of traffic control costs 
man his life and company 
£300,000 
 

A waste management and plant 
hire company in Derbyshire has 
been fined after a worker was 
fatally crushed between two  
vehicles while refuelling. 
 

Derby Crown Court heard how 39-
year-old Matthew Lambert was 
refuelling his road sweeper at the 
yard of Leedale Limited. The    
refuelling point on the vehicle was 
at the rear, and it was while he 
was refuelling that a tipper lorry 
reversed into him. Matthew     
Lambert was crushed between the 
two vehicles and died of        
catastrophic head injuries. 
 

An investigation by the HSE into 
the incident in November 2013 
found there were no marked or 
identified vehicle and pedestrian 
routes. There were no rules or 
control of reversing manoeuvres, 
and the lighting at the site was 
poor and below standard. 
 

The company pleaded guilty to 
breaching Section 2(1) of the 
Health and Safety at Work etc Act 
1974 and was fined £300,000 and 
ordered to pay costs of £50,737. 


